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City Council and Planning Commission
Social Media Training
Action Agenda Summary
October 7,2019
Donald Fire Hall, 20909 Feller Street, Donald, OR

This training was taught by City-County Insurance Services Pre-Loss Attorney Katie Kammer.
ROLL CALL
Present:

Council: Council President Gloria Nicholson, Councilors: Sheryl Glenn, Gerry Waller, Troy
Hellickson and Rod Scott.

Planning Commission: Chair Cammi Hungate, Vice Chair Neil Strathdee and Commissioners: Don
Saxton,

Staff: City Manager Heidi Bell

Absent:

Council: Mayor Brad Oxenford and Councilor Katie Gonzalez
Planning Commission: Daniel Afonin, Mike Mader and Jim Peters,

The course was filmed by CIS and will be used for training in the future. It will be accessed through
CIS’s Learning Center for public officials and staff.

Kammer’s handout is attached to this Action Agenda Summary for reference. Kammer reviewed the
handout and answered questions regarding the best practices associated with public officials and
navigating social media. Her goal was to help give people tips for staying out of trouble.

The training was let out at 7:35pm.
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Brad Oxenford Mayor
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Heidi Bell, City Manager
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Social Media Best Practices
For Elected Officials

How to use this poweriul tool for good.

Factors to Consider
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Your Interests

Again, when you engage in onilr tivity,
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Embarrassing a Colleague

Vancouver councillar apologizes for
Twilter message
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Online Conduct Causing Liability

Elected officials can violate laws and cause lawsuits via

social media:

+ Sexual harassment of citizens or city employees

+ Defamatory statements about public or other councilors

+ Retaliation against employee who "blows the whistle" or
speaks out on a matter of public concern

» Disclosure of private/privileged data

+ Violations of public meetings or election laws .
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Sexual Harassing a Citizen/Employee

Rep. Anthony Weiner: The Pichure Was of Me and [ Sent It!
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Toronto councillor apologizes
for ‘hot chicks’ tweet
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Defaming A Colleague or Citizen
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Public Meeting Issues

Senal Meeting in Online Forum

Executive Session Leaks

Private Conduct in Public Meetings

- Online communication between
parties

- Reading online updates

Some Employers Encaurage Social
Networking and Blogging by
Employees

Reaching out to cusiomers &

community

Police depariments, park and rec

calendars

Promoting tourism

Libraries publicizing special events

Employee Social Media Issues
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Hiring & Social

Networking

There can be such a thing as

finding out TOO MUCH about
an applicant.

We recommend against
doing your own background
search. Here's why!
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Thank you! Katie Kammer

CIS Pre-Loss Attorney
kkammer@cisoregon.org

503-763-3860
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